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Report of Meeting Date 

 

Director of People and Places 

 

Licensing and Public Safety Committee 14 September 
2011 

 

LICENSING PERFORMANCE 1st April 2011- 30th August 2011    
 
PURPOSE OF REPORT 

To present to Members the performance for the Councils licensing function between the period of 
1st April 2011 and 30th August 2011. 
RECOMMENDATION 

1. Members are asked to note the report. 
 
EXECUTIVE SUMMARY OF REPORT 

2. The Licensing and Public Safety Committee expressed a desire at its meeting on 16 
September 2009 to receive a regular update report on the enforcement activity undertaken 
by the Councils Public Protection Team as well as details of licensing applications received 
and processed by the People & Places Directorate. 

 
3. A verbal update on enforcement activity will be provided at the meeting. 
 
4. Licensing activity is summarised in the attached report at Appendix A 
 
5. Members requested details of organisations that were licensed to undertake house to house 

and street collections under the period being reported. These details are attached at 
Appendix B & C. 
 

6. There are several administrative requests for service, such as requests for copies of licences 
and requests for change of recorded details that are not covered within the report. 

 
REASONS FOR RECOMMENDATION 
(If the recommendations are accepted) 
7. To ensure that Members are kept informed of the licensing activity within the Councils Public 

Protection Team.  
 

ALTERNATIVE OPTIONS CONSIDERED AND REJECTED 
8. None 
 
 

 



CORPORATE PRIORITIES 
 
9. This report relates to the following Strategic Objectives: 
 

Put Chorley at the heart of regional 
economic development in the 
Central Lancashire sub-region 

 Develop local solutions to climate 
change.  

 

Improving equality of opportunity and 
life chances  

 Develop the Character and feel of 
Chorley as a good place to live  

 

Involving people in their communities   Ensure Chorley Borough Council is a 
performing organization  

√ 

 
 
IMPLICATIONS OF REPORT 
 
10. This report has implications in the following areas and the relevant Directors’ comments are 

included 
 

Finance  Customer Services   
Human Resources  Equality and Diversity  
Legal  No significant implications in this 

area 
√ 

 
 
JAMIE CARSON  
DIRECTOR PEOPLE AND PLACES 
 

There are no background papers to this report. 
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